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IMPORTANT INFORMATION 

 

You should request a copy of the Summary Plan Description (SPD) for your pension 

plan from the Human Resources Department at your EMC.  The SPD will provide 

important details about your plan and is the definitive source of information relative to 

your benefits, if any.  This article is only intended as an information resource for EMC 

employees and does not in any way supersede, alter, or define any benefits you may 

be eligible for.  In the case of any conflict between the SPD and this article, you should 

rely on the SPD in consultation with your EMC’s Human Resources Department. 

 

Halley Hill Wealth Management LLC (“Halley Hill” or “the firm”) is not affiliated with or 

supervised by any Electric Membership Cooperative (EMC) or the National Rural 

Electric Cooperative Association (NRECA). 

 

Halley Hill Wealth Management LLC is a Registered Investment Advisor providing 

advisory services in Georgia and other jurisdictions where registered or exempted.  

Important information regarding this firm can be located at adviserinfo.sec.gov by 

searching for the firm name or using its CRD #309507.  The firm’s managing member 

is Zachary T. Purvis (CRD #7258495). 

 

Any information, statement, or opinion set forth herein is general in nature, is not 

directed to or based on the financial situation or needs of any particular investor, and 

does not constitute, and should not be construed as investment guidance, a forecast 

of future events, a guarantee of future results, or a recommendation with respect to any 

particular security or investment strategy or type of retirement account.  Investors 

seeking financial advice regarding the appropriateness of investing in any securities or 

investment strategies should consult their financial professional. 

 

Halley Hill and its employees do not provide tax or legal advice and the information 

herein should not be interpreted as such.  Investors should contact their tax and/or 

legal advisors regarding their specific legal or tax situation.  These materials and any 

tax-related statements are not intended or written to be used, and cannot be used or 

relied upon, by any taxpayer for the purpose of avoiding tax penalties or complying 

with any applicable tax laws or regulations. 

 

Keep in mind that investing involves risk, and the value of your investments will 

fluctuate over time and you may gain or lose money.  Past performance does not 

guarantee future results.  
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Thanks for your interest in this article on Quasi-Retirement for EMC Employees.  This 

article and EMCretirement.com are provided by Halley Hill Wealth Management, a 

fiduciary Registered Investment Advisor providing investment management and 

retirement planning solutions to EMC employees. 

 

You can contact the author of this article, Zack Purvis, at zpurvis@halleyhill.com or (478) 

235-2674. 

 

What Is Quasi-Retirement? 
 

Most pension plans at EMCs are administered by the National Rural Electric 

Cooperative Association (NRECA).  Your plan is likely called the NRECA Retirement 

Security Plan.  To keep things simple, we’ll just call this “the pension plan”. 

 

The pension plan at your EMC may have a feature called quasi-retirement.  You can ask 

your HR department and they will be able to tell you if this option is available to you.  

You can also request a copy of the Summary Plan Description and this document will 

address quasi-retirement details if it’s offered in your pension plan. 

 

Quasi-retirement allows you to receive your pension benefit while you’re still employed 

but after you’ve reached your Normal Retirement Age (NRA).  The NRA varies between 

co-ops and you should check with your HR department to learn the NRA for your plan. 

 

Quasi-retirement is an option offered by some EMC’s pension plan.  This option will 

allow you to receive your pension benefit while you’re still employed but after you’ve 

reached your Normal Retirement Age (NRA).  The NRA varies between co-ops and you 

should check with your HR department to learn the NRA for your plan. 

 

If you elect quasi-retirement, you’ll continue to earn benefits under the pension plan 

until you actually retire.  The benefits earned between your quasi-retirement date and 

your actual retirement date will be available to you when you actually retire from your 

co-op.  Also, you may actually be able to elect quasi-retirement twice.  Once after 

you’ve reached your NRA, and then again after your reach 70.5 years old if you’re still 

employed. 

 

Is Quasi-Retirement Right for You? 
 

In general, electing quasi-retirement may be a good decision if you’re planning to 

choose the lump sum distribution option.  Typically, this option would not be beneficial 

if you plan to receive 100% of your pension benefit as an annuity from NRECA. 
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The reasons for these general rules lie in the details of how your benefits are calculated.  

The lump sum is calculated as the present value of your monthly annuity as of a certain 

date.  This is a little bit of a morbid thought, but it’s true that as each year goes by there 

is one less year that you’ll be retired.  With less projected annuity payments being paid 

to you by the pension plan, the lump sum will decrease.  Changes in interest rates will 

also affect the lump sum amount.  So unless you believe that your salary will increase 

substantially between your NRA and actual retirement date, electing quasi-retirement 

for lump sum distributions may be a good option to consider. 

 

The best way to analyze this option is to request multiple benefit estimates from your 

HR department.  For instance, you could request an estimate for quasi-retirement as of 

your NRA and another as of your expected retirement date.  These estimates will help 

you compare the pros and cons of selecting quasi-retirement.   

 

Additional Resources 
 

If you have questions about quasi-retirement or other options in your pension plan, you 

can contact the author of this article: 

 

Zack Purvis, CFA 

President, Halley Hill Wealth Management LLC 

zpurvis@halleyhill.com 

478-235-2674 

 

You can also contact your EMC’s human resources department or NRECA for 

additional information.  NRECA’s website is https://www.electric.coop. 
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